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Millbrook Proving Ground Ltd
Millbrook provides vehicle test and validation services and systems to

Understanding the gender pay gap

customers in the automotive, transport, tyre, petrochemical and

Using the calculations prescribed in the gender pay gap regulations, we

defence industries.

have used pay data for many different roles and therefore a variety of
rates of pay.

Millbrook Proving Ground Ltd employs 461 colleagues who support
our customers in developing the latest vehicle technologies. Millbrook

Mean = the average

designs, builds, installs, and services dynamometer test systems and an

Median = the mid point in a range of numbers

associated data acquisition and control system.
What’s included in our calculations?
Millbrook’s colleagues are passionate about safety, customer service

Calculations are required to be based on pay from April 2020, including

and technical excellence, making them ideal partners at any stage in

ordinary pay (which includes basic pay/holiday pay/ shift allowances) and

the development and launch of the vehicles of tomorrow.

bonus pay (bonus/commission payments).

We are

committed to investment in people, equipment and facilities in order to
achieve our ambitious plans for growth and continue to strengthen our

What is the gender pay gap?

position as a leading test and validation services provider.

A gender pay gap is a measure of the difference in the average pay
of men and women – regardless of the work they do – across the

We believe in opportunities for all, regardless of gender and we continue

organisation. It is affected by the number of men and women across

to challenge ourselves to be inclusive at all times. We are committed

all roles.

to ensuring men and women are paid equally for doing equivalent roles
within Millbrook.

It is different from equal pay, which is a direct comparison between men
and women carrying out the same, similar or equivalent work.
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Today, our mean gender pay gap across all employees in Millbrook

Pay - difference between men and women

Proving Ground Ltd is 11.7%, which is below the national average of
Mean
Median

15.5%, as reported by the Office of National Statistics.
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Bonus – difference between men and women
48.8%
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15.5%

The demographic across Millbrook Proving Ground Ltd is the most
significant factor in our gender pay gap. Both our workforce and the

Bonus – number of men and women receiving bonus

pipeline of recruitment are overwhelmingly male, reflective of the national
gender imbalance in our industry.
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The Next Steps
How are we working to address the gap?

To demonstrate Millbrook’s commitment to diversity and supporting
female engineers in 2021 we will be undertaking a review of our

Recruitment and Progression At Millbrook

initiatives to recruit and retain females in STEM positions. Including

We ensure that our recruitment process is fair and provide opportunities

reviewing relevant policies and procedures, further promotion of our

for both genders. Males and Females undertaking the same roles

future talent positions and highlighting our female colleagues and their

receive equal pay.

career paths.

Take-up and Impact of Flexible Working

Diversity and inclusion is part of our culture at Millbrook. This is

Millbrook offer Flexible Working, Shared Parental Leave, Maternity and

encouraged and applied at all levels of the organisation alongside

Paternity Leave. Since 2018 Millbrook have offered enhanced pay for

training and support to raise awareness of our core principles.

both Maternity and Paternity Leave.
Evaluation of our gender pay data indicates that the difference in
Attracting more women to the sector

average pay is due to proportionately more men being employed

Recent national campaigns for women in engineering have seen

than women. It is important to note that men and women at Millbrook

a gradual increase in females applying for careers at Millbrook.

performing the same role are paid equally.

This has led to an increase in female applications for the Graduate,
Undergraduate and Apprentice vacancies at Millbrook. We aim to

We can confirm that the data in this report are accurate.

encourage this by continuing with our gender-neutral recruitment
practices, and actively promoting Millbrook as an equal opportunities
employer. With women making up only 22% of the STEM workforce,
we are committed to encouraging and nurturing young female talent in
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STEM subjects. We continue to try to attract young talent and show that

HR Director
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engineering is an exciting, innovative area of study, regardless of gender.
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